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SECTION 416 POLITICAL ACTIVITY

1.  Purpose.  To promote employee awareness of the law and regulations governing political activities in the Federal service and to describe examples of permissible and prohibited political activities under the Hatch Act Reform Amendments of 1993.

2.  Policy.  It is the DoD policy to encourage civilian DoD employees to carry out the obligation of citizenship to the maximum extent possible consistent with the restrictions imposed by law and DoD Directive 5500.7-R (August 1993).

3.  Permissible and Prohibited Activities
    a.  Permissible Activities.  Employees may take an active part in political activities, including political management and political campaigns, to the extent not expressly prohibited by law and regulation.  Examples are:



    (1) Be candidates for public office in nonpartisan elections;



    (2) Register and vote as they choose;



    (3) Assist in voter registration drives;



    (4) Express opinions about candidates and issues;



    (5) Contribute money to political organizations;



    (6) Attend political fundraising functions;



    (7) Attend and be active at political rallies and meetings;



    (8) Join and be an active member of a political party or club;



    (9) Sign nomination petitions;


      (10) Campaign for or against referendum questions, constitutional amendments, or municipal ordinances;


      (11) Campaign for or against candidates in partisan elections;

        (12) Make campaign speeches for candidates in partisan elections;


      (13) Distribute campaign literature in partisan elections;


      (14) Hold office in political clubs or parties.

    b.  Prohibited Activities.  Federal employees may not:



    (1) Use official authority or influence for the purpose of interfering with or affecting the result of an election;



    (2) Collect political contributions unless both the collector and the donor are members of the same Federal labor organization or employee organization and the donor is not a subordinate;



    (3) Knowingly solicit or discourage the political activity of any person who has business with DoD:



    (4) Engage in political activity while on duty;



    (5) Engage in political activity while in any Federal workplace;



    (6) Engage in political activity while wearing an official uniform or displaying official insignia identifying the offices or position of the DoD employee;



    (7) Engage in political activity while using a Governmental owned or leased vehicle;



    (8) Solicit political contributions from the general public;



    (9) Be a candidate for public office in partisan elections;


      (10) Wear political buttons on duty;


      (11) Contribute to the political campaign of another Federal Government employee who is in the DoD employee’s chain of command or supervision or who is the employing authority, including the political campaign to re-elect the President or Vice President.

4.  Request for information.  Questions concerning whether specific employee actions might constitute prohibited political activity may be directed to the Office of Special Counsel, 1730 M Street NW., Suite 300, Washington, DC 20036, or the Office of Counsel or Judge Advocate office.  HRO COMNAVREG HI, Labor-Employee Relations Division is also available to assist any employee or supervisor needing technical assistance in resolving a question involving political activity.
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