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Prohibited

Personnel Practices

Do You Know What They Are?

Twelve prohibited personnel practices, including reprisal for whistleblowing, are defined by law at § 2302(b) of title 5 of the United States Code (U.S.C.). A personnel action (such as an appointment, promotion, reassignment, or suspension) may need to be involved for a prohibited personnel practice to occur.

By law, Federal employees may not:

· Discriminate (including discrimination based  on marital status and political affiliation).

· Solicit or consider employment recommendations based on factors other than personal knowledge or records of job-related abilities   or characteristics.

· Coerce the political activity of any person, or take action against any employee as reprisal for refusing to engage in political activity.

· Deceive or willfully obstruct any person from competing for employment.

· Influence any person to withdraw from com- petition for a position to improve or injure the employment prospects of any other person.

· Give an unauthorized preference to a person  to improve or injure the employment prospects of any particular employee or applicant.

· Engage in nepotism.

· Take a personnel action against an employee because of whistleblowing.

· Take a personnel action against any employee because of the exercise of an appeal, complaint, or grievance right.

· Discriminate against an employee on the basis of conduct, which does not adversely affect the performance of the employee (including discrimination based on sexual orientation).

· Take or fail to take a personnel action, if such action would violate a veterans’ preference    requirement.

· Take a personnel action against an employee which violates a law, rule or regulation which implements a merit systems principle.

Violations should be reported to:

Complaints Examining Unit
U. S. Office of Special Counsel
1730 M Street, N.W., Suite 300
Washington, D.C. 20036-4505
Tel: (800) 872-9855 
(202) 653-7188

For Callers with Hearing/Speech Disabilites: All of the OSC telephone numbers listed above may be accessed via TTY by first dialing the Federal Relay Service (FRS) at 1-800-877-8339.

For Updated and detailed information on OSC and its procedures visit www.osc.gov
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