09/18/2001


FEDERAL EMPLOYEE HEALTH BENEFITS (FEHB) OPTIONS
WHILE IN LEAVE WITHOUT PAY FOR MILITARY ACTIVE DUTY

Name: 
_________________________
SSN: __________________
Date: __________________

You must respond within 31 days (45 days for employees residing overseas)

If you enter on active duty or active duty for training in one of the uniformed services for more than 30 days, your FEHB enrollment will continue up to 18 months. Or, you may elect to terminate your enrollment. 

TERMINATING THE ENROLLMENT:  If you elect  to terminate your enrollment, your employing office must promptly process a Notice of Change in Health Benefits Enrollment (SF 2810) to notify your health benefits carrier of the termination.  The termination will be effected on the day you are placed on leave of absence for entering military service.  This applies even if part of your military service is covered by paid leave immediately followed by furlough or other leave without pay.  You and your covered family members are entitled to a 31-day extension of coverage and to convert to an individual contract.

When you return from military duty, you must (if eligible for coverage) elect to enroll within 60 days after returning to civilian duty, the same as a new employee. You may elect to enroll for self only or for self and family in either option of any plan available.  The enrollment becomes effective on the first day of the first pay period that begins after your employing office receives your enrollment request and that follows a pay period during any part of which you were in pay status.

For purposes of eligibility to continue enrollment after retirement, you are considered to have had continuous enrollment if your enrollment terminated for military service and: 

· it is reinstated when you return to civilian duty; 

· you reenroll within 60 days after returning to civilian duty; or 

· you retire on an immediate annuity without returning to civilian duty. 

CONTINUING ENROLLMENT AND PREMIUMS: If you do not elect to terminate your coverage, your enrollment will automatically continue during military service, and you are responsible for the employee share of the premiums for the first 12 months.  During the first 12 months, you may postpone payment of premiums and incur a debt which will be recovered from your future pay.  During the last 6 months of the 18-month period, you are responsible for both the employee and the Government shares of the premium, plus an additional 2 percent of the total premium, on a current basis.   (See the next page for more information on recovering salary advances and the definition of  “current basis”.) 

QUESTIONS:  If you have any questions, contact the HRSC Pacific Benefits section at (808)474-3410 X258 or DSN 474-3410 X258.

--------------------------------------------------------------------------------------------------------------------------------------

Your FEHB enrollment will automatically continue up to 18 months while on Leave Without Pay unless you elect in writing to terminate.  If you wish to terminate your enrollment, sign and return this notice to: 


HUMAN RESOURCES SERVICE CENTER PACIFIC (512)


178 MAIN STREET, BLDG. 499


HONOLULU, HAWAII  96818-4048


or


FAX (808)474-1289

If we do not receive this completed form within 31 days (45 days if overseas) of  the start of your military service, we will assume you want to continue your enrollment and you will be responsible for applicable premiums. 

[   ]
After reading and understanding the above and the explanation on the back of this form,  I elect 


to terminate my enrollment in the Federal Employees Health Benefits program.


__________________________________________ 
___________________
Signature





Date

Paying the Employee Share During the First 12 Months

During the first 12 months of LWOP-US, unless you elect to terminate your coverage, you are responsible for the employee share of your health benefits premiums.  If you want to make direct premium payments, please contact your command’s payroll Customer Service Representative.   If you do not make direct premium payments,  Public Law 104-208 requires your employing office to advance your salary to cover the employee share and forward the full FEHB premium (both Government and employee contributions) to OPM on a current basis 

When your employing office advances your salary to cover the employee share of your health benefits premiums, you incur a debt to your employing office for the advance payments. It can recover that amount in the same manner as pay advanced to new appointees under 5 U.S.C. 5524a(c). It can offset against your accrued pay, amount of retirement credit, any other amounts due you from the U.S. or District of Columbia Governments, or in any other method provided by law.  The employing office that advanced your salary is permanently responsible for collecting the debt. 

Coordination of Debt Repayments with Retirement or Workers' Compensation
When you apply for disability retirement or workers' compensation benefits, your annuity or compensation is generally payable from the day following your last day of pay. If you are eligible to continue health benefits coverage, the employee share is withheld from your annuity or compensation retroactive to the beginning date of the annuity or compensation payments. 

If you have not made payments to your employing office for coverage during leave without pay status (either directly or through collection of the debt), your employing office recovers withholdings and contributions for the period in the same way as it adjusts errors in withholdings and contributions.

If you paid your employing office for coverage during leave without pay status and withholdings are being made from your annuity or compensation benefits for the same period, your employing office must refund these amounts to you to avoid double payments covering the same period. Your employing office makes the refund in the same way that it adjusts errors. In retirement cases, your employing office must refund the amount it received from you for periods after your last day in pay because these amounts are withheld from your annuity.

When your annuity doesn't begin on the day following your last day of pay, your employing office will not refund payments you made for time in leave without pay status until it receives OPM's notice that your disability retirement application was approved. This may happen when you don't meet the requirements for an annuity on the day after your last day of pay (e.g., you are receiving a disability annuity under CSRS and you don't complete 5 years of service until a later date). If your employing office isn't able to determine if withholdings from your annuity will cover all periods of leave without pay status after the last day of pay, it may request that OPM verify the correct period to be covered by the refund. Its request may be attached to your health benefits documents when they are sent to OPM with the final Individual Retirement Record (SF 2806 for CSRS or SF 3100 for FERS). 

In workers' compensation cases, your employing office may request that the Office of Workers' Compensation Programs verify the dates that health benefits premiums have been withheld from your compensation benefits before it will refund any amounts you paid to it. 

When you are a retiring employee and are indebted to your employing office for advanced pay to cover the employee share of your health benefits premium for a period that you weren't entitled to annuity or compensation benefits, the debt may be recovered by offset from your annuity. See chapter 4 of the CSRS and FERS Handbook for Payroll and Personnel Offices.

Current Basis   (Payment of Government and employee shares and 2% administrative fee during last 6 months of 18-month period)
Premium payments are due to your employing office after each pay period in which you are covered, according to the schedule it sets. If your employing office doesn't receive your payment by the due date, it will send you a notice stating that for your coverage to continue, you must make payment within 15 days (45 days if you live overseas) after you receive the notice.  If you don't make any further payments, your enrollment will be terminated 60 days (90 days if you live overseas) after the date of the notice.

If you were unable to make timely premium payments for reasons beyond your control, you may ask your employing office to reinstate your coverage. Your request must be made in writing within 30 days from the termination date and must include documentation of the reasons. If your employing office grants your request, your enrollment will be restored retroactive to the termination date. If your request is denied, you may ask your employing office to reconsider its decision.

