Questions and Answers

On

Benefits and Entitlements for Reemployed Annuitants Hired 

Under the Dual Compensation Waiver Authority 

(5 USC 8344 and 8468; 5 CFR part 553)

Q1:  Are the benefits and entitlements of reemployed annuitants hired under an approved dual compensation waiver much different than those of a reemployed annuitant under normal circumstances?

A1.  Yes, the benefits and entitlements are significantly different and the individual must be properly counseled prior to reemployment regarding their benefits and entitlements.

Q2.  Is the pay received during reemployment offset by the allocable amount of annuity?

A2.  No.  The individual will receive full pay and full annuity.

Q3.  Under normal circumstances a reemployed FERS annuitant automatically contributes to FERS and a reemployed CSRS annuitant may choose to contribute to CSRS.  What options does an annuitant reemployed under the waiver have regarding retirement contributions?

A3.  Neither CSRS nor FERS reemployed annuitants are permitted to contribute to the retirement system.  

Q4.  Can a reemployed annuitant elect FERS?

A4.  No.  A FERS election is not permitted.

Q5.  Is the reemployed annuitant subject to Social Security coverage?

A5.  Yes.  The retirement code will be "2", coverage will be FICA Only.

Q6.  Can this service be used for a supplemental or redetermined annuity upon separation?

A6.  No.  The individual will not receive additional service credit or be eligible for a supplemental or redetermined annuity based on the period of reemployment.

Q7.  Is the agency required to notify OPM of the reemployment?

A7.  Yes.  Agencies are required to immediately notify OPM of all reemployed annuitants.   Use normal notification procedures (Chapter 100, CSRS and FERS Handbook).  Include a statement that the employee was hired under the dual compensation waiver.  Agencies are requested to maintain a listing of all individuals rehired under this provision.

Q8.  Can the reemployed annuitant contribute to the Thrift Savings Plan?

A8.  No.  Participation in the Thrift Savings Plan is not permitted.

Q9.  Can the reemployed annuitant choose to have his/her Federal Employees Health Benefits (FEHB) premium withheld from his/her salary and participate in premium conversion?

A9.  No.  Appointments that are limited to one year or less are excluded from FEHB coverage.  Since the appointment will be Temporary NTE 30 Sep 2002, the individual will not be eligible to enroll as an employee.  The FEHB enrollment will remain at OPM.

Q10.  What happens with Federal Employees Group Life Insurance (FEGLI) that was carried as an annuitant?

A10.  Similar to the FEHB provision, appointments limited to one year or less are excluded from FEGLI coverage.  The FEGLI coverage as an annuitant continues.

Q11.  Currently the waiver approval is effective through September 30, 2002.  If the Department of Defense receives approval for a subsequent waiver and an appointment is extended beyond one year, will the appointment still be excluded from FEHB and FEGLI coverage?

A11.  Yes, an extension of a temporary appointment will not preclude FEHB and FEGLI exclusions.

Q12.  What are the benefits payable if the individual dies during reemployment?

A12.  Since the individual is not considered an employee for purposes of Subchapter III of Chapter 83 or Chapter 84 of Title 5, USC, he/she would not be eligible for the normal death in service benefits.  The survivor benefits elected at the time of retirement plus any applicable children's benefits would be payable by OPM.

Q13.  Is the reemployed annuitant covered under the Federal Employee's Compensation Act (FECA) in case of an on the job injury?

A13.  Yes, the individual will be covered by FECA.

Q14:  If a reemployed annuitant is already receiving a Social Security benefit, will reemployment affect that benefit?

A14.  Since Social Security benefits are subject to the earnings test, an individual who is under age 65 and receiving a Social Security benefit could experience a reduction in his/her Social Security benefit upon reemployment.













