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SECTION 212  SUPPORT OF THE DEPARTMENT OF DEFENSE (DOD) PRIORITY

             PLACEMENT PROGRAM (PPP)

Ref:  (a) DOD Priority Placement Program Operations Manual of

          Jul 98

1.  Purpose.  To provide information regarding the Department of Defense (DOD) Priority Placement Program (PPP), which is implemented by reference (a).

2.  Scope.  The DOD PPP applies to all military and civilian supervisors of positions in the competitive or excepted service.

3.  Background

    a.  The PPP is an automated system that provides the principle method of placing DOD personnel who:  (1) are scheduled for involuntary separation or demotion by reduction-in-force (RIF), (2) decline functional transfer outside the commuting area, (3) are involuntarily furloughed for a period of six months or more, or (4) are satisfactorily completing duty in a foreign area, territory, possession, the Canal Zone, or in Alaska or Hawaii.  These affected personnel may be referred for placement consideration at DOD activities within the 50 states, the District of Columbia and Puerto Rico.

    b.  The PPP is also the means by which employees with grade retention entitlements under Section 5362 of Title 5, United States Code, are afforded continuing priority placement to vacancies for which qualified.  Eligible employees are registered and referred under provisions of PPP “R.”

    c.  The PPP “S” is the means by which eligible spouses relocating with their military sponsors are offered priority referral for vacancies at the new duty station.

4.  Priority Placement Categories.  Affected personnel are registered in accordance with the following placement categories.

    a.  Priority 1
        (1) Employees scheduled for separation by RIF without an offer of continued employment.

        (2) Employees involuntarily furloughed for six months or more.

    b.  Priority 2
        (1) Employees who decline offers of functional transfer involving relocation outside the commuting area.

        (2) Employees scheduled for demotion by RIF of two GS grades or more or the equivalent.

        (3) Employees who decline offers of reassignment or demotion outside the commuting area, but within a competitive area (provided they are not on a mobility agreement).

        (4) Nondisplaced overseas returnees who complete one or more consecutive overseas tours, or who are within six months of meeting their five year limitation with return rights to a lower grade or who have no return rights.  Priority 2 to their own Component; Priority 3 to all other Components.

        (5) An employee completing one or more overseas tour whose stateside position is abolished and return would initiate a RIF (separation/demotion).

        (6) Retained grade employees demoted by reclassification of two GS grades or more or the equivalent.

        (7) Employees who decline an offer under RIF of less than two GS grades or the equivalent and are to be separated.    Priority 2 is during the specific notice period only and for all components.  Upon separation the priority will be 3.

    c.  Priority 3

        (1) Employees scheduled for demotion by RIF of less than two GS grades or the equivalent.

        (2) Retained grade employees demoted by reclassification of less than two GS grades or the equivalent.

        (3) Eligible nondisplaced overseas family member employees.

        (4) Eligible military spouses relocating with their military sponsor.

5.  Restrictions on Filling Vacancies

    a.  Priorities 1 and 2.  Prohibits promotions, demotions to positions with higher promotion potential, appointments (including reinstatements and conversions), transfers, and reassignments when the Priority 1 or 2 registrants last resided in Hawaii prior to their overseas assignment, have return rights to, or are presently employed in the State of Hawaii.  Registrants from outside the State of Hawaii will not freeze such actions unless it is proposed to promote, transfer, reassign or recruit from outside the State of Hawaii.

    b.  Priority 3.  Prohibits appointments (including reinstatements and conversions) and transfers from outside the component.

    c.  Priority 1 or 2 registrants in the PPP will displace temporary promotees and reemployed annuitants (except annuitants reemployed under trial retirement programs) in continuing, full-time positions.  Any registrant regardless of priority will displace temporary appointees in full-time positions.

6.  Exceptions to Priority 1 and 2 Restrictions on Filling Vacancies.  The following personnel actions are exempt from Priority 1 and 2 restrictions on promotions, transfers and reassignments:

    a.  Career promotions as defined in reference (a) section 4C2a(1)(a).

    b.  Promotions within an activity that are exceptions to competitive procedures as authorized in 5 CFR 335.103.

    c.  Repromotion or position change of a current activity employee up to and including the grade from which involuntarily demoted or separated without personal cause, provided the relevant demotion or separation was incident to RIF, reclassification, etc.

    d.  Reassignments or demotions within an activity of employees whose jobs are scheduled to be abolished or scheduled 

for functional transfer outside the commuting area.  Reassignments within an activity when a vacancy of the same 

series, option (if any), and grade level created by the reassignment is made available to the PPP.  Reassignments within an activity of employees who have been found by competent medical authority to be physically disabled for their current position but capable of performing efficiently in the position to which being reassigned.

    e.  Placement of personnel to satisfy enforceable assignment rights, such as statutory or administrative re-employment rights and reinstatement from the Re-employment Priority List.

    f.  Other promotions and reassignments as listed in Chapter 4, paragraph C2 of reference (a) or approved by the appropriate Zone or Regional Placement Coordinator.  Requests for exceptions under this paragraph are limited to those situations that are in consonance with the spirit and intent of the Priority Placement Program.  Correspondence justifying an exception to the Stopper List will be forwarded to HRSC PAC for review to determine adequacy and compliance with reference (a).

7.  Responsibility.  HRO CNR is responsible for informing Commanding Officers and key managers on all aspects of the PPP.  Each Commanding Officer has the personal responsibility to ensure that all personnel adhere to the DOD PPP policies and procedures.  All recruitment actions are subject to review by the Zone Placement coordinator or Regional Placement Coordinator for compliance.

8.  Action

    a.  Each Commanding Officer is required to firmly and personally support the DOD PPP principles and assure that management decisions regarding affected positions are made in consonance with the spirit and intent of this program.

    b.  To further affirm his/her commitment to the DOD PPP, each newly appointed Commanding Officer is encouraged to issue an affirmative support statement following assumption of command (see Exhibit 1 for sample).  This support statement will reinforce employees’ confidence in receiving PPP outplacement assistance during drawdown periods, and also project a positive 

command image in support of the program during personnel program evaluations and audits.

    c.  Therefore, all levels of military and civilian management and supervision will:

        (1) Not cancel nor hold in abeyance a recruitment SF-52 to circumvent placement of a Stopper List registrant.

        (2) Not rewrite a position/job description to change the classification/qualification requirements to avoid hiring from the Stopper List.

        (3) Prepare a written justification to HRSC PAC via the Commanding Officer or designee and HRO CNR when a recruitment action is canceled after a PPP match has occurred.

    d.  HRSC PAC, upon receipt of a recruitment SF-52, will:

        (1) Review the prior consideration and Reemployment Priority List (RPL) of eligibles and certify names to manager/supervisor.

        (2) If not filled through prior consideration or RPL, requisition the Automated Stopper and Referral System after determining the area of consideration with the HRO Advisor.

        (3) Refer all well qualified Stopper List registrants consistent with paragraphs 5 and 6.

EXHIBIT 1
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Subj:  SUPPORT OF THE DEPARTMENT OF DEFENSE PRIORITY PLACEMENT


  PROGRAM

Ref:
(a) DOD Priority Placement Program Operations Manual of

         Jul 98


(b) COMNAVREGHIINST 12000.1D, SECTION 212

1.  Purpose.  To affirm my personal support of the Department of Defense (DOD) Priority Placement Program (PPP) which is an integral part of the DOD Program for Stability of Civilian Employment implemented by reference (a).

2.  Scope.  This notice applies to all military and civilian supervisors of positions in the competitive or excepted service.

3.  Policy.  It is my personal responsibility to ensure that personnel of this command adhere to the policies and procedures of reference (a) and as described in reference (b).  It is the policy of this command to fully support and actively promote efforts to employ displaced Federal employees.  Managers and supervisors will cooperate in efforts to place individuals entitled to placement through the PPP.

4.  Action.  To ensure that our management decisions regarding affected positions are made in consonance with the spirit and intent of this program, all levels of management and supervision will:

    a.  Not cancel nor hold in abeyance a recruitment SF 52 to circumvent placement of a PPP registrant.

    b.  Prepare a written justification to HRSC-PAC via HRO CNR when a recruitment action is canceled after a PPP match has occurred.

    c.  Be prepared to discuss with me any management decision that impacts negatively on administration of the PPP and which has been brought to my personal attention for resolution.

5.  Cancellation Contingency.  This notice will remain in effect until superseded.
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