JUSTIFICATION FOR ACCRETION OF DUTIES

EXCEPTION TO COMPETITIVE PROCEDURES

(COMPLETE AND ATTACH TO ANY SF-52 REQUESTING AN ACCRETION OF DUTIES PROMOTION.

               FORWARD TO HRSC FOR NON-MTP ACTIONS.)

1.  INCUMBENT:_______________________________________________________________

2.  BRIEFLY DESCRIBE THJE MAJOR DUTIES AND RESPONSIBILITIES OF THE CURRENT

     POSITION.  ARE THE MAJOR DUTIES ABSORBED INTO THE NEW POSITION?                      FORMCHECKBOX 
YES      FORMCHECKBOX 
NO

3.  DESCRIBE THE ADDITIONAL DUTIES AND RESPONSIBILITIES BEING ADDED WHICH

     ARE THE BASIS FOR UPGRADING THE POSITION.

4.  IS THE FORMER POSITION BEING ABOLISHED AND REPLACED BY THE NEW 
 FORMCHECKBOX 
YES      FORMCHECKBOX 
NO

     POSITION?

5.  IS ANOTHER ENCUMBERED POSITION BEING DOWNGRADED OR ABOLISHED                   FORMCHECKBOX 
YES       FORMCHECKBOX 
NO

      AS A RESULT OF THIS ACTION?

6.  (a)  IS THE NEW POSITION IN THE SAME WORK UNIT AS THE OLD ONE?                             FORMCHECKBOX 
YES       FORMCHECKBOX 
NO

     (b)  DOES THE NEW POSITION HAVE THE SAME SUPERVISOR AS THE OLD ONE?             FORMCHECKBOX 
YES      FORMCHECKBOX 
NO

7.  IS THE UPGRADE BASED UPON ADDING SUPERVISORY DUTIES TO A                                 FORMCHECKBOX 
YES      FORMCHECKBOX 
NO

     NONSUPERVISORY POSITION?

8.  DOES THE NEW POSITION HAVE ANY HIGHER GRADE POTENTIAL?                                    FORMCHECKBOX 
YES       FORMCHECKBOX 
NO

    _____________________________________________________                ____________________

         SIGNATURE OF REQUESTING MANAGEMENT OFFICAL                                     DATE
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