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MILITARY LEAVE FOR ACTIVATED
CIVILIAN EMPLOYEES
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Section 6323(b) of title 5, U.S.C., authorizes civilian employees called to active military duty in support of a contingency operation to use 22 days of military leave.  These 22 days do not have to be taken consecutively.
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Employees are charged military leave only for days when the employee would otherwise have worked and received pay.  The leave must be taken in workday increments.
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There are special incentives pay, such as hazardous duty pay, hostile duty pay, and other special pay and bonuses, included in the employee’s gross military pay and allowances.  The only pay that is not included in the gross military pay and allowances for offset purposes is pay for travel, transportation, or per diem allowance.
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An employee who has been activated in support of a national emergency may also use 15 days of military leave available under 5 U.S.C. 6323(a).  The employee may combine the 22 days of military leave discussed above with the 15 days of military leave available to employees called to active duty.










For additional information, contact your servicing HR Labor Advisor or visit our website at:

www.hawaii.navy.mil/HRO/benefits_services/benefits.htm



