	HUMAN RESOURCES SERVICE CENTER PACIFIC

178 MAIN STREET, BLDG. 499

HONOLULU, HAWAII  96818-4048
	RETIREMENT INFORMATION


This handout gives general information on calculating benefits under the Civil Service Retirement System (CSRS) and Federal Employees Retirement System (FERS).  Personal retirement information can also be obtained by accessing the Employee Benefits Information System (EBIS) at www.donhr.navy.mil  

AGE AND SERVICE REQUIREMENTS

An employee must have at least five years of creditable civilian service; and for CSRS employees, at least one out of the last two years covered under the CSRS.  In addition to these basic requirements, an employee must fall under one of the following age and service categories:

	Early

CSRS* and FERS
	Optional

CSRS
	Optional

FERS

	Age
	Years
	Age
	Years
	Age
	Years

	50
	20
	55
	30
	MRA
	30

	Any
	25
	60
	20
	MRA
	10**

	
	
	62
	5
	60
	20

	
	
	
	
	62
	5


*  Benefits reduced 2% for every year under age 55            

* *Benefits reduced 5% for every year under age 62.

(MRA stands for Minimum Retirement Age.  Your MRA is 55 if you were born before 1948.  If you were born on or after 1947, add 2 months per year to your MRA (i.e., 1948 is age 55 and 2 months, 1949 is age 55 and 4 months, etc.)

If you are a CSRS employee, your sick leave balance can be used to increase your years of service.  To convert your sick leave hours to calendar days, use the attached SICK LEAVE CHART 2087 HOURS, then add the converted time to your years of service.  If for example, you had 29 years, 5 months and 16 days of actual service time and had 1,064 hours of sick leave on the books at the time of retirement:


39 years   6 months   16 days
ACTUAL SERVICE


  0 years   6 months      4 days
1064 SL HOURS CONVERTED 


30 years   0 months   20 days
TOTAL SERVICE

(Any calendar days under 30 in the TOTAL SERVICE line are not used in the calculation.)  

COMPUTE YOUR HIGH-3 AVERAGE SALARY
When calculating your initial retirement benefit, you must first calculate your HIGH-3 average salary.  The HIGH-3 is computed using the base pay of any three consecutive years in your work history that will produce the highest average.  Base pay includes blue-collar night differential and does not include COLA or overtime pay.  To estimate your HIGH-3, follow these steps:

1.  Decide on which three-consecutive-year period form your work history you will use, then determine the pay rates you held during the period and the number of months you held each pay rate:  (hourly rates are converted to yearly rates by multiplying by 2087)

JUN 90 thru NOV 90  =     6 months @ $16.85/hr or $35,165.95/yr

DEC 90 thru NOV 91 =   12 months @ $17.45/hr or $36,418.15/yr

DEC 91 thru NOV 92 =   12 months @ $18.16/hr or $37,899.92/yr

DEC 92 thru MAY 93 =     6 months @ $18.92/hr or $39,486.04/yr

        TOTAL   =    36 months

2.  Multiply each yearly salary by the number of months it was in effect:

     6 months x $35,165.95 = $    210,995.70

   12 months x $36,418.15 =       437,017.80

   12 months x $37,899.92 =       454,799.04

     6 months x $39,486.04 =       236,916.24
  36 months                              $1,339,728.78

3. Divide the total of all the salaries by 36 to get your HIGH-3:  $1,339,728.78/36 = $37,214.69 OR $37,215

CALCULATE YOUR BASIC ANNUITY

CSRS


To obtain the basic CSRS annuity, multiply your HIGH-3 by the factor indicated under the applicable years and months of service on the attached chart, COMPUTATION OF ANNUITY UNDER THE GENERAL FORMULA..

Ex.
For 30 years of service, the factor for the chart is 0.5625

               0.5625 x HIGH-3 of $37,215 = $20,933.44 or $20,933 annually

FERS

General Formula:

1% of your HIGH-3 x all years of creditable FERS service

or

For employees age 62 or over with at least 20 years of service:

1.1% of your HIGH-3 x all years of creditable FERS service.

Under FERS, an additional Special Retirement Supplement may be payable starting from your minimum retirement age (MRA) up until you reach age 62.

REDUCTIONS TO BASIC ANNUITY

CSRS

1.  If you are under 55, your basic annuity is reduced by one-sixth of 1% of each full month (2% a year) you are under age 55.

2.  If you have civilian service for which no retirement contribution was made (such as a temporary appointment) and for which a deposit is owed, your annuity is reduced by 10% of the amount due plus interest.

3.  If you had withdrawn and not repaid retirement deductions for a previous period of federal employment that ended before 1 October 1990, your basic retirement benefit will be actuarially reduced.

4.  If you had withdrawn and not repaid retirement deductions for a previous period of federal employment that ended after 30 September 1990, no credit will be allowed for this service in your retirement computation.  However, it will still count for retirement eligibility.  

5.  If you elect an annuity with survivor benefits, your basic annuity is reduced using the following formula:

2-1/2% of first $3,600 of your annuity plus

10% of the amount of your annuity over $3,600

Ex.
Basic annuity           =



$20,933


$3,600 X 2-1/2%    =      $      90.00


$20,933

-    3,600
$17,333  X  10%     =       +1,733.00



$1,823.30

-    1,824
Annuity after reduction for Survivor Benefits  =        $19,109

6.  If you have not made a deposit for your post-1956 military service and later at age 62 have at least 40 quarters of social Security coverage, your retirement benefit at that time will be recomputed without your post-1956 military service.  This reduction will occur even if you don't apply for Social Security.  Your retirement will be reduced just because you are eligible for benefits.

FERS

1.  Early retirement benefits under FERS are not reduced if you are under age 55.  However, if you have a CSRS component to your retirement benefit, the CSRS portion will be subject to the standard one-sixth of one percent reduction for every month you are under age 55.  If you are eligible for optional retirement under FERS and you retire at the MRA with less than 30 years of service, you benefit (including any CSRS component) will be reduced at the rate of 5% a year for each year you are under age 62.

2.  Credit for civilian service which no retirement contributions were withheld, will not count toward retirement eligibility or benefits unless a deposit is made.

3.  If you elect an annuity with survivor benefits, the annuity is reduced by:


a.  10% to provide your survivor 50% of your unreduced annuity, or


b.  5% to provide your survivor 25% of your unreduced annuity
BOTH CSRS AND FERS
1.  Your annuity will be reduced for health and life insurance premiums.  These benefits may be continued into retirement if you've been enrolled or have been covered as a family member since either (1) your first opportunity or (2) for at least the last five years just prior to your retirement.  The health benefits continue at the same rates applicable to active employees.  In other words, the government continues to pay its share.  Life insurance coverage and premiums may change depending on how much coverage you plan to keep after age 65. 

2.  Federal income tax is withheld from the taxable portion of your annuity payments.

3.  Generally, if you are collecting military retirement benefits and plan to use your military service toward your federal civilian retirement benefit, you must waive your military retirement pay.  
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Chart 2. - Sick Leave Chart 2087 Hours

Chart for Converting Hours of Unused Sick Leave to Months and Days (See section S0A2.1-3G).
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Chart for Converting Hours of Unused Sick Leave to Months and Days (See section S0A2.1-3G).
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